Ref No: ______________

APPLICANT MONITORING FORM

Strictly Confidential

Lakeland Community Care Limited is an Equal Opportunities employer.  We do not discriminate on grounds of religious belief or political opinion, sex, marital status, disability or race.  We practice equality of opportunity in employment and select the best person for the job.

To demonstrate our commitment to equality of opportunity in employment we need to monitor the community background of employees, as required by the Fair Employment Act 1989.

(i) Gender of applicant


Please tick the relevant box:

Male


Female


 
(ii)
Please indicate the community to which you belong by ticking the appropriate statement below:




I am a member of the Protestant Community









I am a member of the Roman Catholic Community








I am a member of neither the Protestant nor Roman Catholic Community



If you do not complete this questionnaire, we are encouraged to use the ‘residuary’ method, which means that we can make a determination on the basis of personal information on file.



DISABILITY:



Do you consider yourself to have a disability as defined below?
YES / NO



“A person has a disability if he/she has a physical or mental impairment which has a sustained and long term adverse effect on his/her ability to carry out normal day to day activities”. (Disability Discrimination Act, 1995)



If yes, please specify any reasonable adjustments to be made for interview or to carry out the duties in the attached Job Description.



_______________________________________________________________



_______________________________________________________________

Please return to the Monitoring Officer, along with your completed application form, in the envelope provided.
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EQUAL OPPORTUNITIES MONITORING

Lakeland Community Care Limited is committed to delivering and managing all its services in ways, which promote equality of opportunity.  It aims to ensure that all its services and employment are open to all, irrespective of community background, sex, marital status, disability or race.

To demonstrate our commitment to equality of opportunity in employment, we need to monitor the community background of our employees, as required by the Fair Employment Act 1989.

It would be appreciated, therefore, if you would please answer the questions asked overleaf.

This information will be treated in a confidential manner and used only for equal opportunity purposes.

